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CCO : Chief Communication Officer

CDEIO : Chief Diversity, Equity & Inclusion Officer
CD&IO : Chief Digital & Information Officer

CEO : Chief Executive Officer

CHRO :
CHSO : Chief Healthcare & Safety Officer
CLBO : Chief Lumada Business Officer
CMNO : Chief MONOZUKURI Officer
CMO : Chief Marketing Officer

Chief Human Resources Officer
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COO : Chief Operating Officer

CPMO : Chief Product Management Officer
CREO : Chief Recurring Officer

CRMO : Chief Risk Management Officer
CSO : Chief Strategy Officer
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